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Abill which would allow eligible members to
purchase up to an additional five years of
service credit was recently signed by the

governor and is now being considered by the
County Board of Supervisors. Many members are
interested about the possibilities this bill would
offer and are anxious for its implementation. There
are many issues to consider; however, before
deciding that this type of service credit purchase
would be right for your situation.

AB 55, also known as Additional Retirement
Credit (ARC), would allow certain active members
(including part-time employees) who are vested
(with at least five years of SDCERA service credit)
to purchase up to five years of additional service
credit. (Deferred and retired members would not be
eligible.) This additional credit would be included
in the total years of service credit that your final
monthly retirement benefit is based on and may
increase your monthly retirement benefit. 

The new law specifies that implementation of this
benefit must be cost-neutral. This means that the
amount the employee must pay to purchase the
additional credit must be sufficient to ensure that
the retirement fund does not carry any additional
financial burden. Employees purchasing this service
credit will be responsible for paying what would
otherwise be the combined contributions of both
the employee and the County. Although formulas
for purchasing this type of service credit have not

yet been finalized, it is highly likely that purchasing
ARC will be costly.

Another issue to consider is whether you will
benefit from having the additional service credit.
There are some situations where an additional five
years of service credit will not increase your
monthly retirement benefit. For example, if you
remain employed by the County long enough to
receive your maximum retirement benefit, you will
not receive more than 100% of your final
compensation even if you have purchased five
additional years of service credit. Also, if you are
granted a service-connected disability retirement,
your resulting disability benefit may be 50% of
your eligible compensation and is not based on
total years of service credit. 

SDCERA is preparing an actuarial cost study and
review of Internal Revenue Service requirements
necessary to implement AB 55 if the Board of
Supervisors adopts the new law. This process will
likely take three months or more to complete. For
up-to-date information, www.sdcera.org, click
N.E.W.S. & Events. You may also review frequently
asked questions about ARC under the FAQs section
of the web site. 
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Be certain if you are
retired, or in deferred

membership status that
SDCERA is on your list of

organizations to contact when you
move or when other life events occur.

Keeping your mailing address up to date is
important so you don't miss benefit mailings or
notices. You should also keep your beneficiary
election current so that upon your death, any
eliglibe benefits are paid to the person you intended
to receive them. SDCERA pays eligible death
benefits to the most recent beneficiary on file.

If you are an active member, notify your
department payroll representative when your name
or mailing address changes. Once the information is
in the County system, SDCERA will receive those
changes automatically.

If you are retired, make sure that your mailing

address is accurate. If you do not notify SDCERA
of your new address, you may miss the upcoming
1099-R mailing, which contains information you
need to complete your federal and state income tax
returns. If your address changes, complete and
submit a Change of Mailing Address form. You may
either download or order this form from the
SDCERA web site, click Forms & Publications, or
request one from the SDCERA Call Center. 

Deferred members should follow the same process
as retired members when submitting changes to
your name or mailing address.

All members (retired, deferred or active) must
complete and submit a Change of Beneficiary form to
change a designatied beneficiary. This form is
available to download or order from the SDCERA
web site, www.sdcera.org (click Forms &
Publications) or contact the Call Center. we

we

Does SDCERA have your
current information?

Symposium exceeds
expectations

Over 275 County employees attended the
SDCERA Financial and Investment Educational
Symposium on Saturday, October 25. Members
received useful information, including the basics of
investing, how to manage retirement funds,
alternative investments plus financial tools and
strategies. Gabriel Wisdom, investment advisor and
commentator for Marketplace on National Public
Radio, was the keynote luncheon speaker and
discussed why investors buy high and sell low. The
SDCERA Symposium Committee thanks all of the
speakers, sponsors and session moderators who
made the symposium an educational day for
everyone.

If you missed this past symposium or want to
learn even more about investing, the next SDCERA
Financial and Investment Educational Symposium is
Saturday, February 28. Additional information and
enrollment forms will be available soon. Registration
is required and the cost to attend will be $15.

Tax information for
retirees
Changing your withholding

If you are a retired member, you may
make changes to the amount of state or
federal income tax withheld from your
SDCERA benefit payment by
submitting a new tax election form.
This form is available at
www.sdcera.org or by contacting the
Call Center at 619-515-0130.
SDCERA will automatically send a tax
election form to all retirees in their
January retiree earnings statement. We
encourage you to review your
withholding regularly to be certain it is
at the correct level.

As with all tax matters, SDCERA
encourages you to seek advice from a
qualified tax advisor about your specific
financial situation.



3

The Call Center is your SDCERA information
connection, and members are taking notice. In 2003,
nearly 35,000 phone calls were answered with a 90%
efficiency rate in resolving members' questions without
requiring transfer to another staff member.

Because all types of questions, concerns and
comments are heard by Call Center staff, they must
continually increase their knowledge base to keep up
with new or changing SDCERA plan benefits. Members
ask about issues ranging from personal account
information, reciprocity and service credit purchases to
retiree health benefits. Members also receive enrollment
information for Retirement Planning Workshops and
group Service Retirement Meetings from the Call
Center. 

Staff have access to SDCERA's internal member
information system and retirement calculators to help
answer your questions. If the Call Center is unable to
resolve a question, staff members have access to an
internal request system to find the answer you need.

Another telephone resource available to members is
the SDCERA Information Line. Dial the Information
Line at 619-515-6857 to hear the latest recorded
retirement news. The short recordings are updated every
quarter.

The Call Center staff is available to help you Monday
through Friday, from 8:00 a.m. to 5:00 p.m., except
holidays. During off hours, you may leave a message
and a representative will return your call when the office
reopens. You may reach the SDCERA Call Center, Your
Information Connection at 619-515-0130. we

we

SDCERA Call Center, 
Your Information Connection

As a member of the San Diego County Board of Retirement for over 17 years
and a representative for both the active and retired membership groups during his
tenure, Mr. Feeley brings leadership, knowledge and longevity to the SDCERA
Board of Retirement.  

Mr. Feeley was first elected to the Board in 1982. He represented the active
membership for three terms. As a County employee, Mr. Feeley worked in the
Welfare Department, County Veteran Service Department and the Assessor's
Office. He retired with over 22 years of County service; 17 years dedicated to the
Assessor's office. 

In 1996, Mr. Feeley was elected to the eighth seat on the SDCERA Board of
Retirement to represent the retired membership. Since then, Mr. Feeley has served on various board
committees and continues to be the voice of the retirees.

"My greatest accomplishment on the Board of Retirement came not as an individual, but as a member of
a strong Board who brought the Fund from $250 million in 1982 to approximately $4.7 billion today,"
said Feeley. "We have also seen our fund perform in the first quartile of comparable fund over the last three
and five year periods." 

Mr. Feeley credits these accomplishments to a forward-thinking group of fellow trustees who see the
benefit of well-diversified investments and a strong asset allocation policy.       

This article is part of an on-going series of Board of Retirement member profiles that will be featured in News. 

Retirement Board member profile: James W. Feeley

James W. Feeley



If you did, you are one of more than 3,000 members who increased their
understanding about their SDCERA retirement benefits.

Did you attend an Outreach meeting this year? 

SD
CE

RA OUTREACH

S
u

p
p

o
r

t
in

g
 T

h
e

 M
e

m
b

e
r

s
h

ip
 

4

Educatin

Your level of knowledge about your
retirement benefits is important to
SDCERA. In fact, one of the strategic goals

of both the Board of Retirement and SDCERA staff
is improving member communication to help
ensure you understand the benefits you may be
eligible to receive from SDCERA when you retire. 

"We are making great strides in the
communication we have available for our members,
and Outreach is one of those improvements,"
explains Brian White, Chief Executive Officer of
SDCERA.

The Outreach program is dedicated to helping
members understand their SDCERA retirement
benefits. Part of planning for your retirement
includes knowing where your income will come
from. Your SDCERA retirement benefit is one of
your income sources, and will be an important part
of your overall plan.

Remember, planning for your retirement is an
ongoing process. You are encouraged to plan as early
in your career as possible. It's never too soon to
begin planning. When you start early and stay on
track, your financial goals are more easily met.
Many financial advisors use a three-legged stool as
an analogy for planning. If the stool represented the
retirement phase of your life, one leg will be any
benefit you may receive from the Social Security
Administration. The second leg represents your
individual savings and investments, such as
retirement income from deferred compensation
plans or savings bonds and the third leg is any
retirement benefit your employer may offer. Your

SDCERA benefit is an example of the third leg of
the retirement stool.

Year in review
The Outreach program officially began in early

2003, and the first year was more successful than
imagined. Outreach staff visited members in their
departments to talk in small groups, giving people
the opportunity to attend with fellow co-workers
and ask individual questions. Many thanks to
department personnel officers, training coordinators
and staff who helped make the program so
successful. 

"As a trainer, I have contact with many people
and get asked regularly about a wide variety of
topics, including retirement. I have had many
people thank me for setting up an SDCERA
Outreach presentation, where they can have their
questions answered," says Karen Jacobs, District
Training  Coordinator for Air Pollution Control
District.

Ranessa Ashton, SDCERA Communications Officer,
meets with employees of the Santee Sheriff’s
department at an Outreach meeting.
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Members who attended a meeting in 2003
provided a great deal of feedback, which the
Communications unit at SDCERA will use to
determine the Outreach meeting agenda for 2004.
Members reported they received useful information
about the basic benefits SDCERA offers, and that
the program was a good use of time. 

As one member who attended the Some of the
Basics Outreach meeting this year in his department
remarked, "It was the most information I've heard
about SDCERA. I did not understand the factors
that would be used to calculate my SDCERA
benefit, but after attending the meeting it was clear."

Outreach in 2004
Looking toward next year's Outreach meetings,

members have asked for a more in-depth discussion
about retirement benefit options, survivor
continuances as well as some of the other benefits
SDCERA offers to retirees, such as the Retiree
Health Benefits program and annual cost-of-living
adjustments for retirement payments. And Outreach
will not disappoint. In the 2004 meetings, there will
be a discussion of the SDCERA Health Benefits
program, that now includes dental coverage for
retirees. 

"One of the misconceptions members have is
thinking the health benefits they have as an
employee will continue throughout retirement," says
Ranessa Ashton, SDCERA Communications
Officer. "Yet that is not correct. The health benefits
employees have during their career generally end
with their employment. We explain to members that
SDCERA offers a Health Benefits program for           

retirees, and talk about how the program may
benefit them." 

Plan to attend an Outreach meeting when
SDCERA visits your department. Confirm with
your department personnel officer or payroll
representative when Outreach is coming to your
workplace. It is impossible to learn everything about
your SDCERA retirement benefits in one, two or
even three meetings. Retirement benefits can be
complicated. Our goal is to offer you many different
ways to read and hear about your SDCERA
retirement benefit to maximize your opportunities
to learn the information. Outreach is one of those
opportunities. For many members, the meetings are
one of the most effective ways to retain accurate
information, hear about changes and have every
question answered. we

ng through Outreach

Members gather information and ask questions after
an Outreach meeting.
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2003 Legislative Highlights�
You can go to the

Legislation section of
SDCERA’s web site to

read a short description and
progress update of these and
other retirement bills that may
not be listed here. For more
information, visit the California
legislative information site at
www.leginfo.ca.gov.

Bills chaptered
SSBB  227744, Deferred Retirement

Option Program (DROP),
would provide specified Safety
members access to a lump sum
payment in addition to a
monthly retirement benefit. This
bill requires Board of Supervisors
approval for adoption. 

AABB  11558855 allows the Board of
Retirement to contract with
County Counsel, attorneys in
private practice or staff attorneys

for legal services to defend the
Board of Retirement. The
Retirement Board must pay
reasonable compensation for
these legal services from system
assets. 

Bills vetoed
AABB  445577  would have allowed the

Board of Supervisors to provide
members two additional years of
service credit, two additional
years of age, (or both) and
service credit for accrued leave
time if members retired within a
designated period, prior to
January 1, 2005, and certain
other conditions are met.

New on the web
www.sdcera.org

The 2003 Comprehensive Annual Financial
Report is found here.

View an explanation of your member annual
statement to better understand the personalized
data section (for active and deferred members).

Read more about disability benefits in
this newly expanded section, including
discussion topics and an explanation of
how a disability retirement is calculated.

Many of the documents on SDCERA’s web site require the 5.0 or
newer version of Adobe Acrobat Reader to view. Download this
version for free at www.adobe.com/products/acrobat/readstep.html.

ABOUT SDCERA
SDCERA MEMBERSHIP

ORGANIZATION

BOARD OF RETIREMENT

INVESTMENTS

CONTACT US

RELATED LINKS

BENEFITS
SERVICE RETIREMENT

DISABILITY RETIREMENT

DEFERRED MEMBERSHIP

HEALTH 

SURVIVOR BENEFITS

OTHER

MEMBER SERVICES
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FAQs
RETIREMENT
CALCULATOR
CONTRIBUTION
CALCULATOR

N.E.W.S. & EVENTS

OUTREACH

COMMUNICATIONS
BOARD AGENDA/MINUTES

LEGISLATION

NEWSLETTER

FORMS &  PUBLICATIONS

ANNUAL REPORT



Q 

Q 
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I plan to retire in three months. What do I need to do to begin
the process?

Complete and submit a Service Retirement Meeting enrollment form
To begin the retirement process. You may receive this form by
downloading or ordering it from www.sdcera.org, or by contacting the
SDCERA Call Center at 619-515-0130. You must select a meeting date
that is within 60 days of your retirement date to be able to submit all
your of retirement paperwork at the group meeting. If you live outside
the San Diego area and are unable to attend a meeting, contact the Call
Center to have a service retirement packet mailed to you.

How does deferred membership status benefit me?
If you choose deferred status upon your termination of employement

from your employer, your accumulated retirement contributions remain
in the system and regular interest will continue to be credited twice each
year. As a vested member when you terminate, you are eligible to retire
at any time you could have retired had you remained in County service
and begin collecting an SDCERA retirement benefit monthly for your
lifetime. Also, upon retirement, you are eligible for the SDCERA Retiree
Health Benefits program.

I’m retired and my medical premium just increased. Can my
Health Insurance Reimbursement be adjusted outside of the
open enrollment period?

Yes. Retired members may file a new Health Insurance Reimbursement
request at anytime and SDCERA will reimburse you for your medical
and/or dental premium(s), up to your maximum Health Insurance
Allowance amount. A Health Insurance Reimbursement can not be paid
retroactively.
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Answers to Frequently
Asked Questions

QA
&

Published for members of the San Diego 
County Employees Retirement Association

Member comments and suggestions 
should be directed to Suzanne Ketcham,
Communications Officer. 
E-mail: communications@sdcera.org
or contact: 
SDCERA
401 West A Street, Suite 1300
San Diego, CA  92101-7906 
619-515-0130; fax 619-515-0138
www.sdcera.org

Chief Executive Officer
Brian P. White 

Board of Retirement
Dan McAllister
Chairman

Ralph B. “Skip” Coomber III 
Vice Chairman

Marilyn A. Wiczynski  
Secretary

James W. Feeley

Natalya Smith Gonzalez 

David A. Myers

Ron Roberts

Douglas Rose

Frank Russell Jr.

Retirement Board Meetings
First Thursday of each 
month at the SDCERA office 
Board Room, 14th Floor, 8:30 a.m. 

January 8, 2004   

February 5, 2004   

March 4, 2004   

Electronic Deposit Retirement 
Payment Dates
January 30, 2004   

February 27, 2004   

March 4, 2004  

SDCERA makes every effort to meet this
schedule; however, please verify with your
financial institution that each deposit has
been made to your account.

Ron Roberts joins Board
SDCERA welcomes Ron Roberts to the

Board of Retirement. Mr. Roberts was
appointed by the County Board of
Supervisors to fill the ninth seat on the
board, replacing Michael Branch. Roberts'
term expires June 30, 2005.              

Ron Roberts



The largest allocation in the
SDCERA investment
portfolio (55.7%) is

publicly traded equities, also
known as stocks. Within this
total there is a 32.5% allocation
to domestic stocks and a 23.2%
allocation to international stocks.
Within domestic and
international stocks, these
holdings are diversified among
several risk and return categories
(i.e. growth vs. value and small-
mid cap vs. large cap). Also, the
international portfolio has a
significant allocation to emerging
markets, where expected returns
are higher than core U.S. and
international markets.

As we have mentioned in the
past, diversification can protect
against heavy losses when an area
of the market performs poorly.
However, when one area of the
market performs well, a properly
diversified portfolio can limit
gains. When a market moves in a
strong upward direction, ideally
we should have our entire
portfolio invested in that area.
When the market begins to slow,
however, the benefits of

diversification become evident.
Being properly diversified means
that your portfolio never tracks
with the best- or worst-
performing assets. Over the long
term, a properly diversified
portfolio is preferable. 

Another interesting point about
the portfolio relates to the
overweighted position SDCERA
takes relative to world markets.
U.S. equities represent
approximately 21% of the
worldwide institutionally
investable market. SDCERA has
32.5% allocated to this area;
therefore, we are overweighted
toward U.S. equities. Total 

Total international equities are

international equities are
approximately 20% of the world
market. SDCERA has a 23.2%
allocation, again a slight
overweight. Within international
equities, there is an overweighting
to emerging market equities, with
a 5.2% allocation, vs. a 1.2%
world weight. 

The current forecast from our
consultants is that over the next
10 to 15 years, U.S. equities will
produce returns of approximately
8% per year, 8% for international
equities (developed markets) and
9.9% for emerging markets.
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I N V E S T M E N T  R E P O R T —Fund Performance $

Returns for 3rd Quarter 2003 (net of fees)
SDCERA RETURNS 3rd Quarter 1 Year 3 Year 5 Year

Total fund 5.0% 22.9% -1.1% 6.8%
Domestic equities 4.1% 24.2% -7.6% 4.8%

International equities 10.0% 32.9% -5.2% 3.3%
Fixed income 2.2% 12.4% 8.3% 9.9%

.

S&P 500 2.6% 24.4% -10.2% 1.0%
EAFE 8.1% 26.0% -8.7% 0.6%

Lehman Aggregate -0.1% 5.4% 9.0% 6.6%
Total assets under management as of September 30, 2003 were $4,504,100,000

INDICES 3rd Quarter 1 Year 3 Year 5 Year

we


