‘ 2002

Enhancements are here

hen the retirement benefit

enhancements for active and

deferred members were
proposed last year, SDCERA launched a
comprehensive communication campaign
to ensure that members understood how
the enhancements would affect their
future retirement benefits. An extensive
member education program has been
established and has already included more
than 60 meetings that were held between
the end of October and the middle of
December 2001, with over 3,000
members in attendance.

Active and deferred members also
received correspondence at home about
the specific enhancements, including a
letter from SDCERA’s Chief Executive
Officer, Brian White. The SDCERA
Retirement Benefit Enhancements
brochure was also distributed to members’
homes. This brochure listed the new
contribution percentages under Tier A
and Tier | and provided answers to
frequently asked questions. Members also
received notification of the post-Ventura
proposed settlement and fairness hearing.

A Call Center was set up to
immediately and accurately handle
members’ questions. Specially trained

Retiree benefit
enhancements
see page 5
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staff have answered over 10,000

calls within the first three months of
operation. More than 90% of the calls
were resolved during the initial contact
with a Call Center staff member.

Use of the SDCERA web site has
increased tremendously. The average
monthly visits numbered over 274,000
from June 2001 to February 2002.

In addition to keeping track of the
latest enhancement developments,
members logged on to calculate
their new retirement benefit.
Members also used the contribution
calculator to determine their new
contribution amount.

Because many members chose to
retire earlier than they previously
planned, more than 750 members
attended service retirement meetings
at SDCERA between January and
March 2002. The meetings helped guide

members through the retirement process.

Read more about the specific
changes on pages 4 and 5. If you
have additional questions about
the enhancements, please contact
the SDCERA Call Center at
619/515-0130 or visit the web
site at www.sdcera.org.
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Three Retirement Board elections will be held in the first half of 2002:
one for the second seat, represented by active general members; one for
the eighth seat, which is represented by retired members; and one for the
alternate retiree member. See the chart below for important dates and
other election information.

Election timeline

>May 21,2002

rior to the retirement

benefit enhancements,

COLA maximums for
retirees were set at 3% for
Tier I members and 2% for
Tier 11. Effective April 1, all
retirees will now receive up
to a 3% maximum increase.

The Board of Retirement
approved the COLA for 2002,
which will be the maximum
3% for all members. This
increase is based on the
Consumer Price Index (CPI)
from the United States
Department of Labor
as it relates to the San Diego
area. The CPI for the San
Diego area in 2001 was
4.6%. The COLA increase

is effective April 1 and will
begin with the April 30, 2002,
retirement payments.

The Supplemental Targeted
Adjustment for Retirees
(STAR) COLA helps retirees
keep at least 80% (previously
75%) of their purchasing
power regardless of how
many years they have been
retired. For the fifth consecutive
year, the Board of Retirement
has approved a STAR COLA
for retirees who have lost more
than 20% of their purchasing
power since their retirement.
Refer to the chart at right for
a complete list of the STAR
COLA adjustments for
eligible retirees. These
figures replace the previous
percentages.

May 24, 2002

>July 1,2002

RETIREMENT STAR COLA for 2002
DATE TIER | % TIER Il %

4/1/86 - 3/31/87 — 0.02
4/1/85 - 3/31/86 — 3.31
4/1/84 - 3/31/85 — 7.22
4/1/83 - 3/31/84 — 8.12
4/1/82 - 3/31/83 — 13.21
4/1/81 - 3/31/82 4.10 25.92
4/1/80 - 3/31/81 16.43 42.20
4/1/79 - 3/31/80 31.67 42.20
4/1/78 - 3/31/79 40.56 42.20
4/1/77 - 3/31/78 45.50

4/1/76 - 3/31/77 49.86

4/1/75 - 3/31/76 59.04

4/1/74 - 3/31/75 71.54

4/1/73 - 3/31/74 77.38

4/1/72 - 3/31/73 78.83

4/1/71 - 3/31/72 80.36

4/1/70 - 3/31/71 86.29

4/1/69 - 3/31/70 92.01

Before 4/1/69 95.96




DCERA has reciprocal
benefits, or “linking”
agreements with many other
public agencies. This means you
may leave your accumulated
retirement contributions in the
retirement fund if you become
an active member in a reciprocal
retirement system within six
months of leaving active
membership in SDCERA or
vice versa. If leaving SDCERA,
you must apply for reciprocity by
completing a request for deferred
retirement with reciprocity from
SDCERA. There are several
benefits to members who
establish reciprocity:
Age
If you leave SDCERA
membership and go to a
reciprocal system or come to
SDCERA from a reciprocal
system, your contribution
rate will be based on your age
of entry with the first system.
For example, if you entered
SDCERA membership at age 28
and then entered a new system at
age 35, the new system will use
age 28 as your entry age.
In some systems, this will
mean your employee
contribution will be less.

Service credit

Reciprocal members can
combine years of service credit
in reciprocal systems to meet
retirement eligibility criteria.
For example, if you have three
years of SDCERA service credit
and nine years of reciprocal
system service credit, your
combined total service credit
is 12 years. SDCERA generally
requires at least 10 years of
service credit to retire, so with

the combined 12 years of
service credit in this example,
the member would be eligible
to retire from SDCERA. In this
case, SDCERA would pay a
benefit based on three years of
service credit and the reciprocal
system would pay a benefit based
on nine years of service credit.
It's important to note that you
must retire from all reciprocal
systems on the same date and
meet the minimum retirement
age requirement.

Final compensation

Reciprocity also allows you
to use your highest earnings
when calculating your
retirement benefit for both
systems. For example, if your
final compensation with
SDCERA was $35,000, but
was $43,000 as a member of a
reciprocal system, SDCERA
would use the $43,000 amount
when determining your
retirement benefit.

If you retire from a reciprocal
system because of disability, you

may be eligible for a disability
retirement from SDCERA as
well. Your disability benefit
from SDCERA will be based
on your SDCERA service credit
at the time of retirement. Your
benefit will vary depending on
whether the retirement is for a
service-connected disability
(arising out of the course of
employment) or for a nonservice-
connected disability.

Other important facts

In general, you must retire from
each system on the same day.

You must not withdraw your
contributions from either system.

You must transfer between
systems within six months.

Each reciprocal system will pay
you a retirement benefit based
on the years of service credit
you have with that system and
the formula that applied to you
when you terminated from
that system.

Reciprocal public agencies

SDCERA has reciprocal agreements with:

Counties included in the County Employees Retirement Law of 1937: Alameda,
Contra Costa, Fresno, Imperial, Kern, Los Angeles, Marin, Mendocino, Merced,
Orange, Sacramento, San Bernardino, San Joaquin, San Mateo, Santa Barbara,
Sonoma, Stanislaus, Tulare and Ventura

California Public Employees Retirement System (PERS)

Any California public agency retirement system under reciprocal
agreement with PERS (except University of California Retirement System)

State Teachers’ Retirement System (STRS), effective January 1,1999

Judges’ Retirement System (JRS), effective January 1, 2002. Judges need
at least six years of judicial service to be eligible for benefits.




A retirement benefit

The post-Ventura litigation has been settled,
and the Board of Supervisors has approved
the retirement benefit enhancements. Take a

look at what has changed and learn how it

affects your retirement.

during retirement than previously
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Active general and safety
members can expect a 25% to

35% increase in their retirement
benefit. The case studies on page

5 show some examples of the

increased annual benefit that a
member could receive. Not only
do members have more money

New retirees speak out
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—JEFF DILL, DEPUTY
SHERIFF’S OFFICE-VISTA

—DON PHELPS,
SHERIFF’S OFFICE

pictured below: Don and

Bonnie Phelps

—DOROTHY
STOUT, HEALTH
AND HUMAN
SERVICES

—VIRGINIA WALTON, 29 YEARS
AS A COUNTY EMPLOYEE
pictured above: Virginia and

Greg Walton

he quality of retirement for
I many County employees
has greatly improved.

anticipated, but many members
are also retiring much sooner
because eligibility requirements
have changed. Read testimonials
below from several new retirees
who completed the retirement
process during the early part

of 2002.

Enhanced benefits for
active members at a glance

|/GENERAL MEMBERS

Introduction of a new tier, Tier A,
with the new retirement benefit
formula of 3% at age 60.

4
Final compensation is based on

the salary average of the highest
26 consecutive pay periods.
(Previously, Tier 11 members’ final
compensation was based on the

N average of 78 pay periods.)

Minimum retirement age
reduced to 50.

>

Annual COLA maximum (after
retirement) increased to 3% for
all members.

IISAFETY MEMBERS

New retirement benefit formula is
3% at age 50, which replaces the
2% at age 50 formula for

safety service credit.



enhancements are approved

Case studies: annual retirement benefit comparison

Age at retirement: 55

Years of Tier Il general
service credit: 20

Tier Il average monthly
salary: 52,400

Annual benefit under Tier II:

Final compensation is based on
the salary average of the highest
26 consecutive pay periods.
(Previously, Tier Il members’ final
compensation was based on the
average of 78 pay periods.)

Annual COLA maximum (after
retirement) increased to 3% for all
memabers.

Service credit

Previously, if you were an
SDCERA member on March 7,
1973, and remained a member
continuously, no contributions
would be deducted after you
completed 30 years of retirement
service credit. That membership
date requirement has been
removed, and the following
applies to all members:

No contributions will be deducted
after you have completed 30 years
of retirement service credit.

Reciprocal service credit is
now included to count toward
the 30 years.

Age at retirement: 55

Years of Tier | general
service credit: 20

Tier | average monthly
salary: $3,000

Annual benefit under Tier I:

$8,177.76 $12,629.04 Annual benefit under
Tier A annual benefit: Tier A annual benefit: 2% at age 50: $17605.08
$14,300.04 $17646 3% at age 50 formula
Annual benefit increase: Annual benefit increase: benefit: $21,600
$6,122.28 $5,016.96 Annual benefit increase:

$3,994.92

Convert sick leave into
retirement service credit

Effective with the new labor
negotiations, many active
members may now be able to
convert unused sick leave to
retirement service credit at
termination.

The process of converting sick
leave hours into service credit
takes place through your payroll
representative and not SDCERA.
For more information or to have
questions answered, contact your

department payroll representative.

RETIRED MEMBERS

The Board of Supervisors
approved benefit enhancements
for retirees. The enhanced retiree
benefits include:

Lump-sum death benefit
increased from $1,000
to $3,500 (effective 3/8/02).

All retirees now receive
an annual maximum COLA
of up to 3% (effective 4/1/02).

Age at retirement: 55

Years of Tier | safety
service credit: 20

Tier | average monthly
salary: $2,800 (3 year
average monthly)

Age at retirement: 55

Years of Tier Il safety
service credit: 20

Tier Il average monthly
salary: $3,000

Annual benefit under
2% at age 50: $18,862.56

3% at age 50 formula
benefit: 521,600

Annual benefit increase:
$2,737.44

STAR COLA percentage increased
from 75% to 80%. See page 2 for
additional details.

Eligible Tier 1 retirees or
beneficiaries will receive a one-time
lump-sum post-Ventura settlement
cash payment from SDCERA
prior to June 30, 2002. Members
who retired between January 1,
1998, and March 7, 2002, will
receive a payment of $4,500;
members who retired between
January 1, 1997, and December
31, 1997, will receive a payment
of $1,800.

Retirement benefits increased

by 0% to 6% for eligible retirees
and their survivors (effective
3/1/02). Refer to the chart below
for the benefit increase that may

affect you.
Percentage of
Retirement date benefit increase
Jan.1,1998, or later 0%
Jan. 1,1997, to Dec. 31,1997 1%
Jan. 1,1995, to Dec. 31,1996 2%
Jan. 1,1990, to Dec. 31, 1994 3%
Jan. 1,1985, to Dec. 31,1989 4%
Jan. 1, 1975, to Dec. 31,1984 5%
Dec. 31,1974, or earlier 6%




Retirement Planning Workshop

he four-hour Retirement Planning Workshop provides valuable information to assist in planning

your retirement, including an in-depth review of your SDCERA retirement choices. Each

attending member receives a personalized retirement benefit estimate at the workshop. In addition,
a comprehensive financial and estate planning segment, conducted by the Financial Knowledge Network,
covers important financial planning strategies specifically for SDCERA members.

We encourage you to attend a session well in advance of your retirement date in preparation for
achieving your financial retirement goals. It is not too early to begin planning when you're age 40, 30 or
even 20! Your spouse or beneficiary is also invited to attend. To allow time for personal assistance, each
workshop is limited to 30 participants.

Workshop dates for 2002 are listed on the reverse of this page. When completing the enroliment form,
include your first and second choice workshop dates. SDCERA will make every effort to accommodate
your first choice. Your space will be reserved on the date SDCERA receives your form, and you will be
sent a confirmation letter with the reserved workshop location, date and time.

PLEASE PRINT
To provide you with a comprehensive retirement benefit estimate based on your personal circumstances,
please complete the following information.

MEMBER INFORMATION

General
Member Name Current Member Status Safety
Social Security Number / / Birthdate / /
MONTH DAY YEAR
Mailing Address
City State Zip
Department Name
Mail Stop Daytime Phone (__ ) Home Phone (__ )
For the purpose of producing your workshop retirement estimate,
please provide an estimated retirement date / /
MONTH DAY YEAR
Workshop Date
FIRST CHOICE SECOND CHOICE
(Please see the reverse side of this form for a list of 2002 Retirement Planning Workshop dates.)
SPOUSE INFORMATION
Spouse information is necessary to determine all retirement benefit options for your estimate.
Spouse’s Name Birthdate / /
MONTH DAY YEAR
Spouse’s Social Security Number / / Marriage Date / /
MONTH DAY YEAR
MEMBER SIGNATURE DATE

Tear off at perforation.
Mail or return to SDCERA at Mail Stop A-35.



hese are the dates the
T Retirement Planning

Workshop will be held in
2002. The majority of workshops
are scheduled on Wednesdays from
8:00 a.m. to 12:00 noon. Saturday
workshops are from 9:00 a.m. to
1:00 p.m. The Safety workshops,
also held on Wednesdays, are open
only to Safety members. To make
your reservation, select your first
and second choice dates, complete
the enrollment form on the reverse
side and return the form to SDCERA
for processing.

2002 Retirement Planning
Workshop Calendar

Wednesday Workshops
June 26

July 17, 24, 31

August 7, 28

September 4, 25
October 2, 16, 30
November 6

December 4

Saturday Workshops
July 13

August 24
September 14
October 12
November 2
December 14

Wednesday
Safety Workshops

June 12
August 14
November 13

PREPARE FOR RETIREMENT o« SDCERA RETIREMENT PLANNING WORKSHOP

fold here

401 West A Street, Suite 1300
San Diego, CA 92101-7906

fold here

Affix
Stamp
Here

SAN DIEGO COUNTY EMPLOYEES

RETIREMENT ASSOCIATION

401 West A Street, Suite 1300
San Diego, CA 92101-7906
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ollow the progress of these
and other bills on the Internet
by visiting the California
legislative information site at
www.leginfo.ca.gov. The status
of these bills may have changed
since the printing of News.

Reciprocity

AB 1190 is a new bill under
consideration. This bill would
eliminate the requirement that
members must move between
reciprocal retirement systems within
six months to have the highest final
compensation from either system
applied to the retirement benefits
from both systems.

Deferred Retirement
Option Program (DROP)

SB 1024 is a new bill under
consideration. This bill would
establish the Deferred Retirement
Option Program (DROP) as an
optional benefit program for
members in active law enforcement.

Upon service retirement, the program

would provide members access to a

lump sum, or in some cases, monthly

2002 Legislative Highlights

payments, in addition to a monthly
retirement benefit.

“Air time” service credit

AB 2004 is a new bill under
consideration that would allow a
member to purchase up to five
years of additional pension service
credit. Commonly referred to as
“air time” service credit, this benefit
would require the member to pay
additional contributions.

California conformity to EGTRRA
Several bills, including AB 1122,
AB 1743, AB 1744 and SB 657,
are under consideration to bring
California law into conformity with
the federal Economic Growth and
Tax Relief Reconciliation Act of
2001 (EGTRRA). Conforming
legislation must be passed before
participants of retirement plans
will be able to take advantage of the
expanded contribution limits and
more flexible distribution options
provided for by EGTRRA. Refer
to the Winter 2002 issue of News
for more information about the
EGTRRA changes.

New on the web
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www.sdcera.org

RALPH B. “SKIP” COOMBER III

Ralph B. “Skip”
Coomber 111 has been
appointed to the Board
of Retirement,
replacing Michael L.
Branch. Mr. Coomber
will be serving a three-
year term through
December 31, 2004.
SDCERA welcomes
Mr. Coomber to the
Board, and thanks Mr.
Branch for his many
contributions.

Many of the documents on SDCERA’s web site require Adobe Acrobat Reader to view

them. Some documents are best viewed if you use the 5.0 version of Acrobat Reader. You
can download this free program at www.adobe.com/products/acrobat/readstep.html.

INTRODUCTION TO SDCERA SERVICE RETIREMENT RETIREMENT PLANNING BOARD AGENDA/MINUTES
ORGANIZATION DEFERRED RETIREMENT FAQS NEWSLETTER
INVESTMENTS DISABILITY RETIREMENT RETIREMENT CALCULATOR PUBLICATIONS
CONTACT US HEALTH CONTRIBUTION CALCULATOR FORMS
BOARD ELECTIONS SURVIVOR ENHANCEMENT N.EW.S. ANNUAL REPORT

OTHER OUTREACH
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Is there a separate form | need to complete to name the beneficiary for my

retirement benefits?

Yes. Naming a beneficiary for your retirement benefits is a separate
designation from the beneficiary named for any other benefit plans
provided by the County, and it requires a separate form. Your designation
should be kept current because the last designation on file will be used
to pay death benefits. Retired, deferred and active members may visit
www.sdcera.org to download a form, or call SDCERA at 619/515-0130
to have one sent to your home. You may change your beneficiary at any
time, but the change must be in writing on SDCERA' form. In addition
to other benefits you may be eligible for, your beneficiary will be paid a
one-time lump sum of $3,500 upon your death.

I'm a deferred member planning to retire soon, but I no longer live in California.
What is the process | need to complete through SDCERA to retire?

If you reside outside San Diego County, you may apply for
retirement by mail. You must submit your completed application
and other necessary paperwork within the 60-day period prior to
your retirement date. Contact SDCERA at 619/515-0130 to request
the necessary forms and to understand the documents you need to
submit with your application, such as a copy of your birth certificate.
Remember, deferred members must still meet the minimum retirement
requirements, including age and service credit.

ong-term care insurance pays

for the extended care that

may be needed if you are
unable to complete activities of
daily living (such as grooming,
bathing, etc.) due to a serious
accident, chronic illness or old age.
Long-term care insurance helps
pay for care at home, in an adult
day-care facility, in an assisted-
living facility or in a nursing
home. Medicare and supplemental
health insurance pay for acute care
in a hospital setting for a limited
period of time. Long-term care
insurance is often used to pick up
where Medicare and traditional
health insurance leave off.

There are many types of long-

term care policies available from a

number of companies and
organizations. You are encouraged
to look carefully at your options
and decide whether long-term care
insurance is right for you and your
family.

One option available to you
is the CalPERS Long-term Care
Program, available to all California
public employees, retirees,
their spouses, parents-in-law and,
starting this year, siblings age
18 and older. The open enrollment
period for the CalPERS program
begins April 1, 2002, and ends
June 30, 2002. Contact
CalPERS at 800/338-2244
or www.calpers.ca.gov/
longtermcare for details.

Published for members of the San Diego
County Employees Retirement Association

Member comments and suggestions
should be directed to Larry Foos,
Communications Manager.

E-mail: communications@sdcera.org
or contact:

SDCERA

401 West A Street, Suite 1300

San Diego, CA 92101-7906
619/515-0130; fax 619/515-0138
www.sdcera.org

Brian P. White

E.F. “Skip” Murphy, Jr.
Chairman

Carlos R. Gonzalez
Secretary

Ralph B. “Skip” Coomber 111
David E. DeVol

James W. Feeley

P. Garth Gartrell

Bart J. Hartman

Frank Russell Jr.

Marilyn A. Wiczynski

Charles Curtis
Alternate retiree member

First Thursday of each
month at the SDCERA office
Board Room, 14th Floor, 9:00 a.m.

April 4, 2002

May 2, 2002

June 6, 2002

Schedule of 2002

Retirement Payment Dates
March March 28 March 29
April April 29 April 30
May May 30 May 31
June June 27 June 28

SDCERA will make every effort to meet
this schedule; however, please verify
with your financial institution that the
deposit has been made to your account.




tock market returns in

2001 were very volatile.

SDCERAT’s quarterly
returns for the year were -6.5%,
3.35%, -10.2% and 8.6%, for
a 12-month total of -5.9%.
Comparatively, the S&P 500
posted a 12-month total of
-11.9%.

Although SDCERA's domestic
and international equity returns
for the year were negative, they
were balanced by positive returns
from fixed income (4.4%) and
real estate (13.9%).

Pension Act protects fund
SDCERA members can feel
confident that their retirement

fund is being well protected
because of an important law
that was passed nine years ago.
The California Pension
Protection Act of 1992 (also
known as Proposition 162)
gives exclusive power over the
management and investment
of the fund to the Board of
Retirement, preventing other
political bodies from interfering
with its administration. Prior
to this act, public pension
funds such as SDCERA's

were vulnerable to political

SAN DIEGO COUNTY EMPLOYEES
RETIREMENT ASSOCIATION

401 West A Street, Suite 1300
San Diego, CA 92101-7906

intrusion, potential tax
increases and other liabilities.
SDCERA puts its members

INVES TMENT REPORT—Fund Performance

first, and the Retirement Board
puts its fiduciary responsibilities
before all other duties. The 1992

Pension Protection Act allows
the Retirement Board to stay
focused on this objective,
assuring current and future
retirees security for their
retirement years.

Returns for 4th Quarter 2001 (net of fees)

Total fund 8.6% -5.9% 4.2% 8.2%

Domestic equities 11.8% -8.4% 3.5% 10.5%
International equities 13.6% -16.6% -24% 0.4%
Fixed income 0.1% 4.4% 8.0% 10.1%

S&P 500 10.7% -11.9% -11% 10.7%

EAFE 7.0% -21.5% -5.1% 0.9%

Lehman Aggregate 0.0% 8.4% 6.3% 74%

* Domestic equities 43.5%
International equities 25.7%
Alternative equities 4.0%
Real estate 6.8%

o Fixed income 20.0%

Total assets under management on December 31, 2001, were $3,667,500,000.
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