
Su p p o rted by both the SDCERA
B o a rd and the County Board of
Su p e rvisors, enactment of S.B. 1789
last month pre vents the re t i re m e n t
benefit enhancement practice
re f e r red to as “pension spiking” .

Pension spiking dramatically
i n c reases an individual’s total
earnings just prior to re t i rement in
o rder to establish a higher base
amount for calculating the
re t i rement benefit.

By law, contributions and benefits
must be based on earnable
compensation. S.B. 1789
specifically excludes bonuses and
i n c e n t i ve pay for exe c u t i ves or
unclassified management
e m p l oyees. This new law will not
affect incentive pay under the
Quality First Pro g r a m .

The SDCERA Board support e d
the legislation as a means to pre ve n t
spiking and the re s u l t i n g
unequitable allocation of re t i re m e n t
a s s e t s .
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The San Diego County Employees Retirement Association Board of
Retirement unanimously approved two ancillary retirement

enhancements in July.
The first enhancement is an increase in the Medical Allowance, which helps

re t i rees pay for health insurance. The increase is effective Oc t o b e r, 1998.
The second is Supplemental Targeted Adjustment for Re t i rees (STA R

C O LA), a new cost of living increase to offset the effects of long-term inflation.
S TAR COLA augments the cost of living amount now allowed under the
County Em p l oyees Re t i rement Law of 1937, and is effective Se p t e m b e r, 1998.

“These significant improvements are possible because of the strong growth of
SDCERA re t i rement fund assets, the plan’s substantial funding level, and the
B o a rd’s commitment to providing a valuable benefit program to the
m e m b e r s h i p,” says Brian White, Re t i rement Ad m i n i s t r a t o r. “The Board first
determined that the increases would not adversely impact the funding of
existing SDCERA re t i rement benefits.” The ability to continue these pro g r a m s
will be closely monitored by the Board on an annual basis.

Re s e rves of approximately $132 million for the medical allowance and $50
million for STAR COLA we re established to pay for these benefits. T h e
medical re s e rve is sufficient to cover the current costs for the new medical
a l l owance benefits for all re t i red and non-re t i red SDCERA members. T h e
S TAR COLA re s e rve is expected to pay these benefits for approximately five
years, subject to an annual re v i ew by the Board of Re t i rement to determine the
p ro g r a m’s continuing status.

In c rease in medical allow a n c e
Finding that medical costs for re t i rees had increased by approximately 31%

since adoption of the existing SDCERA health benefits policy in Se p t e m b e r
1991, the Re t i rement Board voted to increase the level of medical allow a n c e
re i m b u r s e m e n t .

The monthly medical allowance increases from $160 to $210 for qualifying
n o n - Me d i c a re members. For qualifying Me d i c a re members the allow a n c e
i n c reases from $83.60 to $110 per month. Me d i c a re Pa rt-B re i m b u r s e m e n t
i n c reases from $31.80 to $43.80 per month.

Additional information about the medical allowance increase was included
in the 1998-99 Open En rollment packet mailed to SDCERA re t i ree health
plan part i c i p a n t s .

Re t i rees eligible for a medical allowance who do not participate in a
SDCERA re t i ree health plan we re informed of the changes in a separate
m a i l i n g .
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A d m i n i s t r a t o r
Welcome to the premier issue of

SDCERA New s.We are pleased
to provide this new info rm a t i o n
resource for our members.

Each issue will include timely
updates on benefit changes, B o a r d
of Retirement decisions which affe c t
the members h i p, analysis of recent
l eg i s l a t i o n , and legal rulings releva n t
to the interests of SDCERA
m e m b e rs.

As part of the new member
communications progra m , we are
d eveloping a SDCERA web page fo r
a c t i vation in late 1998 or earl y
1 9 9 9. Web page content will
include a va riety of info rmation fo r
both retired members and those
who are current County of San
D i ego employe e s.

A retirement planning work s h o p
designed to help members prepare
financially for retirement begins in
O c t o b e r.

These are just a few of the new
communications resources being
d eveloped to provide our members
with more timely and comprehensive
retirement info rm a t i o n .Watch fo r
future announcements of other new
i n fo rmation resources.

Brian White 
Retirement Administrator
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For the fiscal year ending June 30, 1998, SDCERA is
pleased to re p o rt that the fund continued to achieve the
e xcellent results experienced in recent years. 

For the preceding one, three, and five years, total re t u r n s
we re 15.8%, 17.4% and 13.6%, re s p e c t i ve l y, after
management fees. These returns c o m p a re favorably to our
actuarial investment return assumption of 8.25%.

S D C E R A’s fund assets totaled $3.5 billion at June 30,
1998. Using the most recent actuarial study of June 1997,
the plan held assets of $1.08 for each $1.00 in benefits
owe d .

With the recent financial markets vo l a t i l i t y, it may be
difficult to match these high investment returns in the
f u t u re .

Ma rket fluctuations are normal, howe ve r, and it is best
to measure investment performance with a long-term
p e r s p e c t i ve .

Robert Snigaroff 
Chief Investment
O f f i c e r
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Aruling handed down by the
California Su p reme Court in

the Ve n t u ra County Deputy Sh e r i f f ’s
Association vs. Board of Re t i re m e n t
case has changed the final annual
compensation for calculating
re t i rement benefits.

The Su p reme Court ru l i n g
re q u i res that nearly all special pay
item (except ove rtime pay and cash-
out of accrued benefits upon leaving
s e rvice) be included in computing
re t i rement benefits. Examples of
special pay items include uniform

a l l owances, bilingual pay, and shift
d i f f e re n t i a l .

SDCERA re t i rement staff, with
consultation from County counsel
and the Au d i t o r / C o n t ro l l e r’s office,
identified 17 additional earnings
categories to be included as a re s u l t
of this court decision. In addition to
base pay, this brings the number of
earnings categories used to calculate
re t i rement benefits to 49.

Be l ow is a complete list of the
re t i rement earnings categories with
the additional 17 pay items mark e d

with an asterisk. Prior to the Ve n t u ra
decision, only your base pay and
c e rtain pay categories applicable to
e ve ryone in the same job
classification we re considere d
re t i rement earnings.

Immediate effect
On November 6, 1997, the

SDCERA Board of Re t i re m e n t
adopted a resolution to add the
additional 17 earnings categories
which met the re q u i rements of the
Ve n t u ra decision, effective for pay
periods commencing on or after
October1, 1997.

All adjustments to the earnings
categories have been made for
members who are currently making
contributions to the re t i re m e n t
system. SDCERA members who
re t i red since this change have had
their re t i rement benefit calculated
with those additional pay categories
for the pay periods commencing on
or after October 1, 1997.

The Ve n t u ra c o n t rove r s y
The Ve n t u ra decision raised a

number of complex legal questions
in addition to the issue of which
compensation items would be
included in SDCERA re t i re m e n t
calculations. Questions are being
raised, such as whether the
additional pay categories should be
included for pay periods prior to the
e f f e c t i ve date of October 1, 1997, or
whether the payment of accru e d
benefits upon leaving service should
also be included in the re t i re m e n t
benefit calculation.

As a result, a number of lawsuits
h a ve been filed which affect all 20
county re t i rement associations in
California, including SDCERA. We
will monitor these lawsuits closely
and re p o rt future development in
SDCERA Ne w s. 
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Supplemental Targeted Adjustment for Re t i rees CO LA
S TAR COLA provides supplemental cost of living payments to SDCERA

members who have been re t i red for a number of years. The STAR COLA
p rogram pre vents the purchasing power of a re t i re e’s pension from falling below
75% of the purchasing power at the time of re t i re m e n t .

This change augments the annual cost of living adjustments (COLA )
g overned by the County Em p l oyees Re t i rement Law of 1937 which limits
i n c reases  to a maximum 3% of the Consumer Price Index (CPI) for Tier I
members, and 2% for Tier II members.

“ In studying this issue, the Re t i rement Board found that a substantial number
of SDCERA’s long-term re t i rees have fallen well behind the inflation curve , ”
says White. “The re s e a rch indicated that even with the annual COLA
adjustments, the actual purchasing power of some SDCERA re t i rees had
d e c reased dramatically. Ap p roximately 2,700 members and beneficiaries who
re t i red prior to April 1980 have seen their pension benefit fall below the 75%
p u rchase power level. The new program will bring these re t i rees back to a leve l
of  benefit that equals 75% of their original purchasing powe r. ” While the
B o a rd of Re t i rement is pleased to provide these ancillary re t i re m e n t
enhancements, members are reminded that the future continuation of the
Re t i ree Medical Allowance program and the STAR COLA program is
determined by the Board of Re t i rement and is contingent on the future earnings
of the pension trust fund. 

S D C E R A Board of Retirement
. . . Supporting the Membership

The San Diego County Em p l oye e s
Re t i rement Association, established on Ju l y
1, 1939, is administered by a Board of
Re t i rement. The Re t i rement Board’s
principal role is to ensure the benefits yo u
earn as an active employe e a re available to
you after you re t i re. As Trustees of the
pension fund, the Board determines policy
for both the administration of the system
and the investment of its assets.

The Board of Re t i rement is comprised of
nine members, four elected by SDCERA
members, four appointed by the Board of
Su p e rvisors, and one as mandated by law.
Your SDCERA Board currently includes the
f o l l owing members:

E . F. “Sk i p” Mu r p h y, Jr. 
C h a i rm a n
El e c t e d Safety re p re s e n t a t i ve
Term expires 12/31/98
David De Vo l
Se c re t a ry
Ap p o i n t e d by Board of Su p e rv i s o r s
Term expires 6/30/99

Paul Bo l a n d
County Tre a s u rer; Trustee by law
Holds office during incumbency

Ernest J. Dronenburg, Jr.
Ap p o i n t e d by Board of Su p e rv i s o r s
Term exires 6/30/01

James W. Fe e l ey
El e c t e d Re t i red re p re s e n t a t i ve
Term expires 6/30/99

P. Ga rth Ga rt re l l
Ap p o i n t e d by Board of Su p e rv i s o r s
Term expires 12/31/98

Joe McGu i re
Elected General re p re s e n t a t i ve
Term expires 6/30/99

Randa Tr a p p
Ap p o i n t e d by Board of Su p e rv i s o r s
Term expires 6/30/00

Marilyn Wi c z y n s k i
El e c t e d General re p re s e n t a t i ve
Term expires 6/30/01

Ventura County ruling increases
pension benefits
Ventura County ruling increases
pension benefits

S D C E R A earnings categories
Premium pay
3 0 - y r. re t i rement service pre m i u m

*Asbestos handling cert i f i c a t e
* Auto allow a n c e
Bi l i n g u a l
Booking pro c e d u res pre m i u m

* Dispatcher training pre m i u m
* Di v i n g / a r s o n / e x p l o s i ve s
* Fi refighter pro b a t i o n
* Helicopter observe r
* Helicopter pilot
Hospital outstation assignment

* In c e n t i ve bonus
* Institutional charge nurse
Location or transcribing pre m i u m
MSW pre m i u m
Night shift pre m i u m
Pa rk Ranger night duty
Post pay

* Prisoner transport a t i o n
Remote site pre m i u m

*Schedule change
* Sewage hazard pre m i u m
*Shift change 
( regular and non-routine) 

* Shift change
* Solid waste pre m i u m

Board of Retirement increases benefits
Continued from page 1

We welcome your
c o m m e n t s

We welcome your suggestions
and comments on any issue

i nvolving your retirement.
Please contact us at

6 1 9 . 5 1 5 . 0 1 3 0 or visit the
SDCERA 4th floor reception area
weekdays from 8 a.m. to 5 p. m .

The SDCERA building is
c o nveniently located at 
1495 Pacific H i g h wa y,

directly across the street from the
County Administration C e n t e r ’s

south parking lot.

*21⁄2%, 4% & 7 1⁄2% Sp e c i f i e d
assignment pre m i u m
5% & 10% Specified assignment
p re m i u m
Training bonus

* Uniform allow a n c e

Regular pay
Ad m i n i s t r a t i ve leave
Bi rthday holiday
Be re a vement leave
Comp time off 
Em p l oyee recognition leave
Exe c u t i ve time off
Gr i e vance release time
Ho l i d a y
In j u ry leave
Ju ry duty
Mi l i t a ry leave
Negotiated paid time
Negotiations release time
Ord e red CTO FLSA
Other/Bosnian leave
Regular 
Sick leave 
Telecommuting hours
Va c a t i o n
Vo l u n t a ry time off

Please refer questions concerning above earnings categories to your payroll clerk.


